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Regional

Racial issues in higher education will continue
After months of racial incidents at the University
of Missouri, system President Timothy M. Wolfe
resigned and the campus chancellor, R. Bowen
Loftin, announced that he would step down by the
end of the year. Racial issues were not the only problems at Mizzou. The university has been dealing
with others, such as threatening to stop paying for
health insurance to graduate teaching and research
assistants.
But the racial incidents publicized in the press
and the lack of appropriate response by the leaders
of the institution were not the only determining
factors in their resignations. Mizzou was contractually obliged to pay Brigham Young University $1
million if its football team, the Tigers, who went on
strike over the incidents, did not play the following
weekend. Further, if the players’ strike lasted to
the end of the season, Missouri’s final Southeastern
Conference football game in late November against
Arkansas – which is to be televised by CBS – would
have had to be cancelled. CBS pays the conference
$55 million a year for television rights.
Sometimes money is more powerful than righteousness when it comes to making ethical decisions.
And the University of Missouri is not alone facing
racial issues. Ithaca College, Yale University, Smith
College, Vanderbilt University, Claremont McKenna
College and the University of Kansas have also garnered their share of news. We in higher education
are also hearing that similar situations are developing elsewhere. These incidents are affecting all kinds
of colleges and universities, private and public,
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large and small, from California to Connecticut.
Make no mistake about it; higher education in the
U.S. has now added racial tensions to its long list
of problems, including financial difficulties, leadership failures and poor student preparation. The
difference between racial issues and all the others is
that every time we talk about race we become either
very defensive and emotional or we try to ignore
the issue altogether. But now the latter is no longer
a viable option.
Except for those who have no knowledge of the
history of academia in this country, or who have
tried to ignore the problem for decades, we all
cannot be surprised with what is going on. Higher
education in the U.S. has had long-standing issues
with ethnic diversity. This may sound surprising
since academia is usually accused of falling into
political correctness, while the fact is that colleges
and universities have had a notoriously bad history
when it comes to racism.
As late as the 1930s a great number of the most
prestigious academic institutions in this country,
including Harvard, Yale, Columbia, Cornell and the
University of Pennsylvania had quotas on the number of people they accepted that were not “wasps.”
Yale, for instance, had a written admissions policy
that stated “never to admit more than five Jews, take
only two Italian Catholics and take no blacks at all,”

as was noted by Gerard Burrow in his 2008 book “A
History of Yale’s School of Medicine.” And all these
schools are located in the northeast of the U.S., not
in the Deep South.
How is this possible? As with any large and complex problem, the reasons are many. We can blame
it on the sense of elitism and seclusion that are part
of the culture among most institutions of higher
education. We can also blame it on the boards of
trustees who select as leaders at their institutions
people who are just clueless about racial issues in
academia. These trustees have also been directly
responsible for reducing the number of minority
leaders of those institutions – even at those that
serve mostly minority populations.
We can also blame the atmosphere of intolerance
that has been created in many campuses, from banning speakers whose views seem to be unpopular
to not hiring people who do not seem to conform to
the stereotype of a college employee. Add to that the
fear that changes in demographics create and then
you have the perfect combination for a disaster.
Despite the fact that almost without exception colleges and universities publish a statement
about being “equal opportunity employers” and
to “encourage” applications from people who,
because of their ethnic background, are not normally represented in academia, the fact of the matter
is that many times those words just express hypocrisy. As a person who has supervised the hiring of
both staff and faculty in higher education, I have
found on multiple occasions how a search committee recommended a Caucasian (and usually male)

candidate over equally (or even more) qualified
minority ones. After hearing the arguments from
the committees (which included some self-proclaimed “liberals”) my conclusion was always the
same: subtle bigotry.
Higher education does need to be much more proactive in making their demographics, from administrators, to faculty, to staff, to students, more similar
to the demographics of this country as a whole,
and that is not achieved by simple proclamations
in the job ads. The University of Missouri Board
of Curators made the right decision by appointing
former University of Missouri-Columbia Deputy
Chancellor Mike Middleton as interim president of
the University of Missouri system. He has substantial academic experience and is African-American.
The question is, will other colleges and universities follow suit or will they forget about it as soon
as the news on racial strife on campuses fades from
public attention? We should not forget. If there is
one thing history has taught us is that bigotry seems
to be deeply ingrained in the human condition, and
it takes a lot of courage, vision and determination by
leaders to start changing that.
We should expect more than perfunctory words
from these leaders in moments of crisis for higher
education. We should learn to be more open and
accepting of change and different points of views.
We should behave differently.
Dr. Aldemaro Romero Jr. is a writer and college professor
with leadership experience in higher education. He can be
contacted through his website at: http://www.aromerojr.net

"Candy Man" a sideline fixture SIUE
MAROA, Ill. (AP) — The MaroaForsyth football team's postgame
huddle broke following the Trojans'
Week 9 win at Cerro Gordo-Bement
and Brandon Owens-Price sprinted
toward a man sitting on a golf stool
holding a bag of candy.
"Hey Bubba," Owens-Price said
with a big smile on his face as he
grabbed a Tootsie Roll Pop from a
plastic grocery bag.
Ask someone to point out Larry
Nix -- the big guy with the gray
beard on the sideline at every Maroa
game -- they'll likely get a confused
look. Ask them to point out "Bubba,"
or "Candy Man," and the light of
recognition comes on.
Nix has been handing out candy
-- first Sour Balls, then later Tootsie
Roll Pops, gum and an assortment
of other sugary sweets -- on Maroa's
sideline since Fred Thompson was
the Trojans' coach back in the 1970s.
But his impact on the Trojans' athletic programs goes way beyond that.
Health problems have recently
made it more difficult for Nix to be
at games and practices -- he can't
see very well because of macular
degeneration, and a combination of
a bad back and a bad hip have made
it hard for him to stand for long
periods of time.
But Nix will be on the sideline
for Maroa's Class 2A second-round
playoff game Saturday at Athens,
and for years to come if it's up to the
75-year-old Nix.
"He's like a mascot there now,"
former Maroa star and Kansas City
Royals player Kevin Koslofski said
of Nix. "All the kids love him. He
has candy in his pockets all the time.
He loves doing that stuff. They've
kind of grandfathered him in things
at the school and I'm really glad
they allow him to do that. It means
a lot to him just to be out there. It
gives him something to look forward to."
Nix is originally from the Oakley
area, but graduated from Niantic.
He married his wife Janet in 1970
and the moved to the house Janet's
family had lived in since 1910. The
two still live there.
The Nixes never had children of
their own, but always had an interest in supporting the Maroa youth
-- especially the athletes.
"I just like kids," Nix told the
Herald & Review in 1980 after he
received an award for outstanding
volunteer in the area of aid-welfare
in the R.E.A.C.H. Recognition program. "I think sports are one way to
straighten out kids who might have
problems."
Nix's nephew Bill Henderson
played for Maroa beginning in
1974 and Nix began helping out
Thompson, though he's quick to
point out: "I'm not a coach."
"He asked me to help because he
didn't like any other of the coaches that they gave him," Nix said,
laughing. "We had a crow's nest on a
pole behind the press box. I'd be on
headphones down on the sideline
and he'd give me the plays from
up there to give to the kids. And if
someone didn't do something right,
Fred would yell, 'Get a hold of him
and shake him!'"
But shaking kids wasn't part of
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In this Oct. 23, 2015 photo, Larry Nix, better known as “Bubba” or “Candy Man,” passes out
candy on the sideline at Maroa-Forsyth football game in Cerro Gordo, Ill. Nix has been a fixture
at Maroa-Forsyth games for many of the last 40 seasons.
Nix's personality. He wanted to help
them, and didn't mind dipping into
his pockets to do it.
"He was always really generous,"
said John Hockaday, Maroa's quarterback in the mid-70s. "He never
told me this, but there were these
team jackets all the players had
-- not letterman jackets, but they
had our names on them. They were
probably $30 or $40.
"My dad worked at GE at the
time, but he'd gotten laid off, so I
hadn't even asked my mom and
dad if I could have one. But then I
showed up to school and there was
one for me. It was supposed to be
a secret, but I knew it was Bubba."
But it wasn't just the football team
that experienced Nix's time and
generosity. Nix was a starter at track
meets and helped coaches organize
area track clinics. He helped construct a building at the old high
school that included rest rooms, a
storage area and concession stands.
He also helped run sewer lines, put
up lights at the practice football
field and dugouts at the baseball
field.
And that's just scratching the surface.
Nix, who was a lineman for the
Illinois Bell Telephone Co. for 35
years, decided in 1977 to start a girls
area best track meet.
"I thought the girls had been
slighted," Nix told H&R Sports
Editor Bob Fallstrom in 1977. "That's
why I wanted this meet. The boys
have one. The girls needed one."
Larry and Janet ran the meet
for 14 years. It was also during
that time that Nix's neighbor's son,
Koslofski, got into high school and
began playing sports.
"He would come over and eat
supper with us at night, then his
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“Sitting on finance (committee), when this
proposal came forward, I’ve been disappointed with the final product when it was
released,” said Krause, who was a vocal
proponent of the app. “Seeing the numbers
of (downloads), I think that comes from the

mom would call and say, 'Supper
is ready,' and he'd say, 'I have to
go home and eat now,'" Nix said,
laughing. "He never did get fat. I
don't know how he kept from it."
Koslofski spent a lot of nights at
the Nix home.
"I was never one to turn down
a free meal," Koslofski said,
laughing. "They did more for
me during my high school years
than I could ever thank them for.
Bubba would always find things
for me to do around the house
and pay me a few bucks an hour,
things like that.
"Now that I'm in the position of
working with kids myself, I try to
help out with coats and shoes and
things like that if they need them -pay forward what they did for me."
Koslofski also credited the Nixes
for helping develop into the player
that was drafted by the Kansas City
Royals in 1984.
"Janet worked at the bank of
Maroa, and we cleaned out an old
room upstairs and put a batting
cage and stadium lights in there,"
Koslofski said. "Bubba would feed
balls in the machine and Janet
would set up a video camera and
we'd go up there several nights a
week. People in the bank would
be complaining the next day about
having dust on their desk because it
would knock quite a bit loose."
Koslofski told Fallstrom in 1986
those hitting sessions and the videos
helped make him into a player good
enough to get drafted by a major
league team.
"The video tape convinced me I
had a battling flaw -- I was hitting
off a stiff front leg that caused my
body to jump up and my head to
move," Koslofski said in 1986. "I've
kicked that habit."

usability of it. That falls to the designer of
it. There needs to be, in my opinion, a big
overhaul”
Krause mentioned that a "ping" function
was discussed at initial meetings about the
app, which would alert users of nearby restaurants, historical structures or deals.
That is not part of the current app, though.
“That will be part of a future upgrade. We
did not ask for that because of the associated
cost with that, so we eliminated that,” Williams
said. “Those things will be addressed.”

Nix was on the Maroa sideline
handing out candy and taking pictures on and off between the years
after Thompson retired in 1985
and Josh Jostes began coaching the
team in 2000. But the relationship
between Jostes and Nix got off to a
rocky start.
"I kind of knew who he was -- he
was someone I'd noticed in the background," Jostes said of his first two
years as Maroa coach. "We weren't
very good, and I think at first when
he talked to me he was trying to see
what the new guy was all about.
"I remember one of our early conversations came after I'd ordered
new uniforms. I'd handed out some
numbers that had been retired, but
I didn't even know we had retired
numbers. But I could tell he wasn't
very happy about it."
But the relationship improved
after Jostes brought on Hockaday as
an assistant. Nix was one of the first
people Hockaday thought of.
"John told me, 'You're coming out
there with us,'" Nix said.
"Bubba and I went back a long
way," Hockaday said. "When I got
there, it opened the door for him to
get back out there on the sideline."
A year later, Maroa began a run
of playoff appearances that reached
12 this year. In that time, Nix has
had a sideline view of one of the
state's most successful programs.
Hockaday described Nix as part of
the inner circle and integral to the
team as someone helps build up
kids' confidence if they've had a bad
day in a game or practice, though
Nix scoffs at that.
"I'm just a cheerleader," Nix said.
But Jostes said calling Nix "just a
cheerleader" isn't doing him justice.
After the early disagreement, Nix
and Jostes have grown close.

Krause said that he wants to see the app
succeed, and that it can be a great tool for
tourism in the town.
“I don’t want to come off too terribly harsh,”
Krause said. “I’ve had my heart set on this,
and I want to see it do well.”
Williams told the council that he’s going
to continue fixing and upgrading the app to
make it into a premier tool. He also thanked
Cindy Reinhardt for the work she did with
the historical descriptions included on the
app.

She said the home closing is not uncommon. “Hospice can be a lot of different places. Usually it’s in the patient’s own home or a nursing home,” she
said. “They’ll have a hospice nurse and care team.”
The Hospice Volunteer Initiative was started at SIUE in 2013 by a pharmacy student. It started as a class project. About a year ago, it became a
campus-wide organization. “We have psychology, nursing and social work
students, plus some that have had a loved one in hospice,” VanDaele said.
“Mostly people who may work in hospice some day.”
The idea has spread to other college campuses, VanDaele said. “Since we
have started Hospice Volunteer Initiative, two other universities have started,” she said. “We’re constantly talking to other universities about starting
this.”
The SIUE group has started a GoFundMe campaign to help other schools
start their own Hospice Volunteer Initiatives. “We’re raising money to be
able to give them a grant so they can hit the ground running,” VanDaele said.
“They need money to buy t-shirts, advertising, anything to get volunteers to
meetings.”
The group also uses funds for local projects. “In September, we used some
of our funds to buy Christmas dinner for a patient,” VanDaele said. The
group is working on a project for the spring in which they will provide memory books to nursing home and hospice patients. “This helps volunteers with
patient interaction. They’ll help patients with the project,” she said.
The group is open to helping in any way, VanDaele said. “We make organizations aware that we are here. They let us know if we can help. We talk to
local hospices and see what they can do,” she said. “We’re always looking to
donate, but we need to focus on patients. That’s what we’re all about.”
“We get a lot of things out of volunteering,” VanDaele said of the volunteers in the group. I’ve gained leadership skills. This is the first time I’ve
been a president of an organization. I’ve learned about organizing and public
speaking.”
Working with hospice is a unique opportunity, VanDaele said. “Volunteering
for hospice is such a rewarding experience. It’s about helping people who
can’t repay you. It’s a way to make their life a little better,” she said. “It can
change you. You want to make sure you live your life. You can see how others
have lived their life.”
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Continued from Page 1
“It will be a good waiting area for the restaurant or bowling lanes,”
he said, adding that the area would be restricted to guests 18 years
old and older. “We want this to be a kind of haven for adults in the
building.”
The room holds 35 to 40 people. Unlike the other party rooms at
Edison’s, it has a full bar. It also has two large TVs and a shuffleboard
table.
“It will be ideal for client appreciation parties, office holiday parties,
bachelor and bachelorette parties, and family gatherings,” Rezabeck
said.
In addition to full bar service, Edison’s will offer catering packages
for the room. “We have a full catering menu, from extravagant to simple,” Rezabeck said.
The room is ready in time for Edison’s busy season, Rezabeck said.
“Once fall is passed, people realize the holidays are coming and they
start to book parties. We’ll continue to be very busy through Easter
when the weather breaks,” he said. Business is good even when it’s not
the busy season, he added. “We do fine in summer.”
Although business is good, Rezabeck said, “there is still a lot of
untapped potential.” He said that Edison’s offers fundraiser programs
and he is making connections to get more business from SIUE.
“I meet people all the time who have heard of us bet have never been
here,” he said. “I think we can have an impact on the whole St. Louis
region. People can make a trip to come here, and it’s not too far.”
Rezabeck said The Records Room will fit in well with the corporate
events that Edison’s offers. “We do a lot of corporate team building,”
he said. “We offer a turn-key program, the Edison Olympics.” If companies choose the turn-key program, Edison’s will provide the score
sheets and games for the team building. “We’ve had dozens, if not
hundreds, of companies in the St. Louis area come here,” Rezabeck
said.
Edison’s CEO Matt McSparin said that although the frozen yogurt
business was not doing poorly, “we were seeing more and more needs
for a party room with a full service bar in the room. We looked around
and through this could be easy to convert.” He said that the conversion was fairly easy, and they were able to use some of the fixtures
from the yogurt shop. “We’re really excited about this and the response has
been fantastic.”

ZONE
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In the spring of 2004, the County Board approved the Gateway Enterprise
Zone, at the western edge of Edwardsville.
County officials have cited it as a successful example. It offers utility tax
abatement and sales tax exemptions that they say allow the county to compete in a national market and attract and retain profitable companies. Those
companies, in turn, create jobs for the local economy.
Other area enterprise zones that were recently approved by IDCEO include
Clinton County, Belleville, Fairview Heights, Fairmont City/ Caseyville, and
southwest Madison County,

